ADMAN Board of Directors Meeting
Minutes
March 19, 2014 (3-5 p.m.)
1207 Robert Mondavi Institute, South Building


Members in attendance: Sara Reed, Chris Hale, MaryAnn Mellor, Michelle Hammer Coffer, Teri Sugai, Sally Harmsworth, Lourdes Gomez, Brooke Noonan, Brenda Scalzi, Carlos Garcia, Gladis Lopez, Rosemary Martin Ocampo, Linda Potoski, Tracy Lade, Kelly Gilmore, Jennifer Radke, Megan Villasenor, Bill Jackson, Shannon Tanguay
					
Welcome New Members:	
· Nancy Wilson  School of Veterinary Medicine Dean’s Office, Davis Campus
· William Garrity  Library Administration, Davis Campus
· Ernest Hoftyzer  Institute of Transportation Studies, Davis

1.   Conference Discussion						3:00 – 3:15 pm
· Kerry Hasa, Conference Chair	
· Conference was sold out, there were 20 no shows. The Chancellor was very impressed. Reception was not well attended, with most attendees gone by 4:30. Guests were great at approaching conference attendees. 	There were over 200 RSVPs for the reception.  Next year’s chair is Gaylene Miller. Gaylene thanked Kerry for the amazing job she did.  This event opens up the opportunity to look at what ADMAN can do as far as professional development. 
· The survey is out, Kerry is waiting for all the responses to come in. Full report will be provided at a future meeting. There was a suggestion to continue with the reception, it is a great opportunity to have high level visitors
· This was also a great opportunity to partner with talent management, etc.  Kerry, mentioned the possibility of doing something in the fall, such as a brown bag.

2. Campus Budget Discussion					3:15 – 4:15 pm
a. Kelly Ratliff, Senior Associate Vice Chancellor	
i. http://www.budget.ucdavis.edu/factsheet/current_base_budget_overview.pdf
Kelly provided an overview of the changes in leadership since John Meyer’s retirement.
UCD is a $4 billion organization, this includes the campus, UCDMC, Nursing and Medical Schools.
All flavors of tuition show up in the pie.  Still use 19900, still blend these two colors together.  Some still think general funds come from the state, when actually the source is tuition.  When these two are brought together, state is the minority player.  
Kelly provided an explanation of the “budget pie” and funding sources.
Budget uses: $4 billion is the budget estimate for this year, $3.6 billion is the actual spend for last year.  Revenue for last year was $3.8 billion. CFO Dave Lawlor is asking us to build an economic model. 
UC Davis Budget planning, provost sources and uses for state general funds
Gift totals are this year are well ahead of any other year. 
Our budget is big and complex, Kelly asked the group to be thinking about how we can help, work cooperatively toward solutions.
Questions:
· Gifts is a pain point, managing gifts, complexity in required accounting methods.  Can gift funds types be merged together? Kelly will look into this.
· Can rate increases be tied to salary increases?  Currently, units have to go through the rate increase approval process. 
· Committee found the discussion very helpful and would like to have Kelly return with an update annually.

3. General Discussion
· Does the ADMAN chair have to be an ADMAN member?  The by-laws do not specify.
Priorities Memo to the Chancellor: other campuses do a priorities memo to the chancellor/provost.  The group was asked to think about what our priorities should be, this is a very unique group, one that comes together voluntarily, a mix of admin and academic representatives
		
*******************************************************************************************
Member Committee Reports	
ABOG:  
No update for March 2015
AADI:   
No update for February 2015
ADMAN Conference
http://occr.ucdavis.edu/adman/mid-mgmt-conference/index.html 
Campus Taskforce on Uniform Guidance for Federal Awards Implementation:
No update for March 2015
ASEC
No update for March 2015
CCC&D:  
No update for March 2015
ED Tech:   
No update for March 2015
LMS Transition Working Group 
No update for March 2015
FIS Update
No updates for March 2015
HR Transformation Committee
No update for March 2015



HRIC/HRAC:







IT-Security/IT-Services
Campus CIO Viji Murali has restructured the Technology Infrastructure Forum (TIF).  Instead of TIF-Steering, TIF, and three TIF subcommittees, there are now two groups:
4. IT-Security (led by Tom Pomroy)
5. IT-Services (led by Huy Tran and Steve Pigg)
Kuali-Rice
No update for March 2015
SDAAC:
No update for March 2015
SSC:  


Staff Assembly:


UCPath:  
No update for March 2015


		Committee
	Representative(s)

	ABOG (Academic Business Officers Group)
	Sally Harmsworth/Lourdes Gomez

	AADI (Administrative Application Development Init)
	Tracy Lade/Janet Brown Simmons/Chris Hale/Meshell Louderman

	ASEC (ADMAN SharePoint Exploratory Committee)
	Tracy Lade/MaryAnn Mellor

	CCC&D (Campus Council on Community and Diversity)
	Tammy McNiff

	CCFIT (Campus Council for Information Technology)
	Nora Orozco 

	Campus Taskforce on Uniform Guidance for Federal Awards Implementation
	Sara Reed

	FIS Steering Committee (Kuali)
	Karen Nofziger

	EDMS Replacement Project
	Peter Blando/Teri Sugai

	Ed Tech
	Kerry Hasa 

	HR Transformation Committee
	MaryAnn Mellor

	HRIC/HRAC/Career Compass
(HR Implementation Committee/
HR Advisory Committee)
	Rosemary Martin-Ocampo

	IT-Security & IT-Services
	Tracy Lade

	LMS
	Kerry L. Hasa

	Kuali Rice (collection of middleware)
	Dee Madderra 

	SDAAC (Staff Diversity Administrative Advisory Committee)
	Lourdes Gomez

	SSC (Shared Service Centers)
	Sara Reed

	Staff Assembly
	Jessica Potts

	UC Path Steering Committee
	Susan Sainz/Meshell Louderman



**************************************************************************************
Future meeting dates for Academic years 14-15 & 15-16: 
All meetings will be held from 3:00-5:00 pm in 1207 Robert Mondavi Institute, South Building. 
		April 16, 2015
	
	January 21, 2016

	May 21, 2015
	
	February 18, 2016

	June 18, 2015
	
	March 17, 2016

	July 16, 2015
	
	April 21, 2016

	August 13, 2015
	
	May 19, 2016

	Sept. 17, 2015
	
	June 16, 2016

	October 15, 2015
	
	July 21, 2016

	November 19, 2015
	
	August 18, 2016

	December 17, 2015
	
	Sept.  15, 2016

	
	
	



	
	

	
	
	


The committee appreciates Tracy Chriss reserving space for these meetings.
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HRAC/IC Meeting Notes
March 4, 2015

Introductions – Susan Gilbert
Welcome, Jim Kelly – Assistant Dean, GSM

Mentoring Update – Carina Celesia Moore
Please see PowerPoint Distributed and Attached

· Contact Carina to get connected to resources

Capitol Resource Network – Linda Assadian/Loraine Hernandez-Covello

· Capitol Resource Network (CRN) –  Fully confidential program that offers transition assurance for new employees who are moving intra, interstate or internationally - from moving household goods to assuring their transition needs will be met.  

· CRN provides resources in relation to the employee’s needs and priorities and can help Identify what each person and their family’s transition needs are. 

· Cost effectiveness – saves University/employee time. Safeguards the human capital and investment in the person/employee, attracts and retains top candidates

· Currently CRN has 8 MOUs in place with UC Davis. 

· Pre-hire meeting is preferred, reflects well upon UCD to ease candidates transitions.

· Recommendations are given without CRN receiving referral fees. CRN asks that companies give back to the clients and partner with excellent customer service 

· Fees are $2000 during the pilot (February-April 2015) and $3000 afterwards

· Application can be found on the Academic Affairs website; or contact Lorraine Hernandez-Covello to get an MOU in place – contact info found on attached handouts

AA Disability Form Usage/AA Placement Goals and Recruitment Updates– Bruce Mattos

· Discussion is taking place around where the AA Disability form should be kept; best practice says not in payroll  

· AA/EEO Goals and Outreach – Campus has recently adjusted process and will make recommendations for positions. 

· Goals will be shared broadly; a recruitment checklist form addressing outreach and compensation is being finalized. The checklist establishes recruitment plan, outreach goals and fair recruitment.

EPAR Process – Irene Horgan-Thompson

· EPAR Process 2015 is being finalized, will be rolled out soon

· UCOP has a commitment to, but has not yet released a salary plan. When they release it, it will be communicated immediately.

· EPAR Review period for non-represented staff is July 1, 2014-April 30, 2015 

· EPAR Deadline is June 23, 2015. By policy, if EPARs are not completed, or on time, employee will not receive anything (if salary program is completed) until EPAR is completed.

· EPAR Resources can be found on the HR Website http://hr.ucdavis.edu  

· New supervisors may need to contact Marion if they are not designated the appropriate title in PPS to be able to access the on-line EPAR system. Forward info to Marion well in advance to make the update. 

· EPAR feedback presentation is scheduled for March 9 to Student Affairs. If you would like a presentation, an email will be sent out soon to respond to.

HR Transformation Implementation Sub Committee Updates

One-HR Subcommittee Update – Steve Chilcott

· Key recommendations from the group are to look at how HR is set up in departments and school, with HR generalists supporting the depts. The group is focused on what types of competencies a person would need to be an effective HR generalist for our organization. UCB Jeannine Raymond shared UC Berkeley’s model. 

· Action items for future meetings:

· Look at realistic staff models, considering ratio of customers a generalist could support. 

· Look at a structure to connect generalists to payroll, SSC and central HR with help from OE

· Purpose is to improve HR delivery to campus and HS. 

Total Compensation IAC Subcommittee Update – Irene Horgan-Thompson 

· 4th and final subcommittee meeting held on March 5

· Total Comp philosophy has been edited and reformatted includes recognition programs and there will be a total compensation calculator. 

· Irene will send a copy of the document to HRAC/IC for feedback when she sends it to Susan Gilbert. There will be a narrow window of time to respond. 

· Document will be shared with Kelly Ratliff, Dave Lawlor, Chancellor Katehi, and CoDVC. 

· Final Communication will come out early to late spring.

Staff Recruitment IAC Subcommittee Update – Bruce Mattos

· UC Davis TES is a successful, model program.  Recruitment is taking it a step farther, putting a new technical system in the process and starting to market the TES talent they’ve met with and prescreened. 

· Additional actions in store are bringing back boot camp training programs (PPS training, other Core UCD programs), enhancing how we utilize the program, having ready talent available, aiming for 1 week placements, implementing administrative testing resource, recording interviews for bulk positions and sharing interviews with departments to see how they respond to mission and value questions.

· Recruitment is looking for feedback and input from departments 

· Recruitment Team – finalizing recruitment competencies for both Davis/Sac ; recruiter feedback is welcome. Our main goal is to provide excellent talent advisor services 

E&LR Updates – Steve Green

· Quarterly Union Meeting – Reminder that we should keep the online directory up to date ourselves. Please mention to others to keep their listing up to date.

· Mediation – UCD used to keep 2-3 contract mediators on campus; contracts expired mid last year and were not renewed as there was not a lot of demand; most customers go to OMBUDS office. HR is in support of entering back into contractor with previous mediators via an open tab. If a department needs services, the dept. would pick up the cost. Contact Steve Green to arrange. 

· Steve and Carina will forward information/rates and background info about the contractors. 

· Alternate contractor suggestions can be emailed to Steve 

· Part-Time Vacation Max: Steve Green will send out points/questions to solicit HRAC/IC feedback
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Mentoring Update

Carina Celesia Moore, MA, SPHR

HRAC/HRIC

March 4, 2015








UC Davis HR Talent Management







UC Davis HR Talent Management

Completed Activities To-Date

Career Focus Groups



Mentoring Survey



Best Practices and Methodologies Reviewed



“Career Journeys – Success Stories at UC Davis”



Career Development Corner Article, “Mentoring Matters – Part 1”















UC Davis HR Talent Management



3/17/2015
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Mentoring Focus Groups

Included leadership program graduates from One UC Davis 



UC Management Development Program

UC Management Skills Assessment Program

UCDHS CORO Leadership Program

UC Davis Administrative Officers for the Future Program













UC Davis HR Talent Management
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Mentoring Survey

November – December 2014



Over 100 respondents from One UC Davis

Qualitative and quantitative data

Findings Highlights: 

“Hybrid” formal/informal and formal program most requested program types

Want training on “How-To” be a mentee or mentor

Requests for departmental support















UC Davis HR Talent Management
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Best Practices and Methodologies Reviewed

Programs and resources benchmarked



UC Merced 

Johns Hopkins University

CalPERS

City of Sacramento

San Joaquin County 

Blue Shield

Association for Talent Development (ATD)

Society for Human Resource Management (SHRM)

Corporate Executive Board (CEB)











UC Davis HR Talent Management
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Career Journeys – Success Stories at UC Davis











UC Davis HR Talent Management

Career Journeys – Success Stories at 
UC Davis Health System











UC Davis HR Talent Management

Works in Progress

Career Journeys – Success Stories at UC Davis Health System

Mentoring Matters – AdMAN Conference

Best Practices and Methodologies Reviewed

Mentoring Guide/Toolkit – Online resource 

Proposal under development - to implement long-term mentoring programs (e.g., self-directed, group, one-on-one)















UC Davis HR Talent Management



3/17/2015
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Klareer Journeys—
Success Stories at UC Davis

November 6, 2014

12:00-1:00

Multipurpose Room

Student Community Center e T e,

Tkl Expente

A career fsa ourrey, raveling from one professional erdeator 1o arother, where despit carefully crafied
Pl serendipity may reign. Doss it seem 2 f successfol people know exactly what they want 12 do in their
professicral ives and bow D get there? This may be mare myth than reality. Lif lessoms have suggested that
svocess may be & combination of planning, perseverance and sheer happerstance.

ALUC Davis v have many role models for successful careets. &5 part of the UC Davis Career Catalyot Sries,
you can hear the career journeys of four very interesting people in a facilitated panel open to ot

UC Davis community.

Line: Layiktez Ben Gamez Sarci Reed Mikerel Villelobos
Diteckr, Canlerence Anclys, Direclor, Shared Diversity Educalion
‘and Event Services Human Resources Sarvices Canler Administraor, GCCR

Four parelists will share their career jourreys ncluing the winding road 10 the presert, the surpriss, the
clallenges, the oppertanities, and 112 role that menioring played in ther travels. Moot cerainly there will be
souvenis of wisdom you can take with you as you travel your own professioral path.

UCDAVIS No need to pre-enroll

STAFF DEVELOPMENT anp . Just show up
PROFESSIONAL SERVICES sdps@ucdavis.edu (530) 752-1766

HR Talent Management
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Career Journeys

Success Stories at UC Davis Health System

Tuesday, March 10, 2015
12:00 p.m. - 12:55 p.m.

Cancer Center Auditorium
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Strategic 
Social 


Integration


• Events
•Networks
•Opportunities


Assistance 
navigating 


new 
community 


• Child Care/ Schools
•Health Services
•DMV
• Special needs


Resources 


•Local
•Reputable
•Connect quickly
•Before move
•Up to a year


   


CAPITAL RESOURCE NETWORK (CRN) welcomes newly 
relocated professionals and their family to the region 
through a holistic approach. Helping to provide needed 
information and vetted connections to alleviate 
relocation stresses and concerns.  
 
Over the course of one year, CRN serves as a point of 
contact for questions, a reference for resources, and 
connector to area business, community and 
employment networks.  


 


SERVICES 
• Initial Consult 
• New Arrival Integration  
• Dual Career Support  
• Cultural Transition 


 


 
Increase your productivity and reduce your stress 


From the start, CRN professionally and confidentially helps to navigate your questions and needs, to allow 
you to focus on the new job and really enjoy your new start. CRN is ideal for seeking solutions and 
resources to the everyday questions you may have in rebuilding your community as you relocate.  From 
recreational programs, to finding special resources for a loved one, or knowing you are working with a 
trusted realtor or other service provider, CRN is 
here for you.  
 
Be a part of your new community 


In addition to serving as an ongoing resource 
for questions, CRN will share invitations to 
events, and send notices about volunteer and 
other social opportunities.  CRN also checks-in 
on a monthly basis and serves as a safety zone 
for questions regarding acclimating to U.S. 
culture, customs and traditions.  CRN works to 
support you and your family to work and live in 
the Capital Region so that you thrive in your 
new community as quickly as possible. 
 
Leverage our network’s dual-career support  


Accompanying spouses and partners looking for work receive a customized action plan of multiple 
strategies towards gaining employment in the Capital Region. One unique aspect of the action plan 
includes coordination of informational networking interviews with consortium member companies. The 
30-minute interview does not guarantee employment; however, it offers access to invaluable job search 
elements such as advice about the local landscape, questions about potential job openings, possible 
referrals to colleagues, invaluable professional networking and an essential in-person exchange.    


  
 







 


Community changes everything!  
We look forward to assisting you discover 


and grow your new community in the 
Capital Region. 


An initial consult does not 
imply a commitment, it 
simply helps to explore 
options, offer an alternative 
perspective and provide 
insight to the full services 
that would be available to 
you in your new position.   


 
 
 
 


Initial Consult  
The Initial Consult is a confidential conversation between you and a 
CRN representative to provide information about the career support 
and integration services being offered.  As a neutral party, CRN 
representatives answer questions important to making an informed 
decision about moving to the Capital Region. Some discussions may 
include children’s resources, medical conditions, elder care challenges, 
and other private concerns where specific resources may be required.    
 
New Arrival Integration 
CRN will create a personalized portfolio of information and provide: 


• Monthly check-ins over course of one-year 
• Insight on area resources 
• Access to volunteer opportunities and monthly social events 
• Assistance with strategic introductions 
• A support group of other newly arrived community members 
• Website access to the Capital Resource Network resource library 
• Point of contact for information on schools and admissions criteria, utilities, rental companies, 


volunteering, social clubs, disability services and community support, cultural and religious groups and 
organizations and play groups 


 
Dual Career Support 
As a consortium of regional employers, the CRN works directly with the spouses/partner of the new 
employee on multiple strategies for gaining employment in the region, including: 


• A tailored employment action plan 
• One-on-one coaching and strategy support for an entire year 
• Resume, bio, photo posted to employer section of Capital Resource Network website for 


member employers to view 
• Selective informational interviews with network employers (up to 3) 
• Professional networking opportunities 
• Career counseling referral if needed 
• Interviewing Skills workshops (offered periodically)  
• Resume evaluation with a referral to resume writer if needed 
• Investigate alternative career options 


 
 


  
 
 
 


 


L I N D A  A S S A D I A N  
( 5 3 0 )  5 7 4 - 8 4 8 0  


llassadian@ucdavis.edu 
Director 


L O R A I N E  C O V E L L O  
( 5 3 0 )  7 5 2 - 4 0 6 6  
lcovello@ucdavis.edu 


Project Manager 



mailto:llassadian@ucdavis.edu

mailto:lcovello@ucdavis.edu
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PURPOSE 
A collaborative business resource that uses a proactive and intentional approach to the 
success of local companies, educational institutions, and non-profit organizations in their 
recruiting and retaining highly educated, skilled and diverse talent. Our fee based service 
provides a unique hands-on approach to help transition and establish employees into the 
Capital Region. 


MISSION 
Supporting employers with their efforts to attract and retain diverse talent by providing 
information and resources through personal and professional connections, easing transition 
into the Capital Region. 


VISION 
The Capital Region will be the community of choice for a dynamic workforce, connecting 
employers and diverse talent. 
 
Services 
Initial Consult 


Dual Career Support  


New Arrival Integration  


Cultural Transition 


Members  


• Attract and retain the best and brightest talent 
• Increase new employee productivity and loyalty 
• Reduce premature employee turnover  
• Build a more inclusive, multi-cultural community 
• Leverage membership to meet growing dual-


career support needs 
 
 
Costs 
Annual Network Membership Fee: $1000 


Employee Service Referral Rate: $3000  


Partner Level Discounts Available 


 


 


Strategic 
Social 


Integration


• Events
•Networks
•Opportunities


Assistance 
navigating 


new 
community 


•Child Care/ Schools
•Health Services
•DMV
• Special needs


Resources 


•Local
•Reputable
•Connect quickly
•Before move
•Up to a year


C O N T A C T  L I N D A  A S S A D I A N  ∙  ( 5 3 0 )  5 7 4 - 8 4 8 0  ∙  l l a s s a d i a n @ u c d a v i s . e d u  


 


 



mailto:llassadian@ucdavis.edu





Did you know?  


• Loss of a hire is often related to dual-
career (trailing spouse) challenges 
and inability for families to assimilate 
in their new community. (AWIS) 


• 47.4% of married couples are dual 
earners (www.bls.gov) 


• 80% of today’s jobs are landed 
through networking (ABC News) 


 


Capital Resource Network is a consortium of professional and executive hiring employers in the Capital 
Region of California who make the recruitment, retention and integration success of relocated professionals a 
business priority.   


Attract and retain the best and brightest talent 


Proactively welcome a newly relocated professional and family into the region through a holistic approach. 
During the first year, CRN serves as a point of contact for questions, a reference for needed resources, and 
connector to area business, community and employment networks.  


During the recruitment phase, via the Initial Consult, CRN provides a valued candidate with needed 
information to alleviate relocation stresses and concerns. This is a critical service for those candidates wavering 
among multiple employer offers and conflicting family obligations.  


Leverage network membership to meet growing dual-career support needs 


Accompanying spouses and partners looking for work receive a customized action plan of multiple strategies 
towards gaining employment in the Capital Region. One unique aspect of the action plan includes 
coordination of informational networking interviews with consortium member companies. The 30-minute 
interview does not guarantee employment; it offers access to invaluable job search elements such as advice 
about the local landscape, questions about potential job openings, possible referrals to colleagues, invaluable 
professional networking and an essential in-person exchange.    


Increase new employee productivity and loyalty 


As a well-connected point of contact, CRN is ideal for seeking solutions to everyday questions and needs. From 
finding swim lessons, to finding special needs resources for children, a veterinarian, realtor, or bank, etc., CRN 
actively manages the new-hire and family relationship for a smart start and long-term commitment to the 
Capital Region. From the start, CRN professionally helps to navigate the new-hire’s questions and needs, 
leaving him or her to focus on the new job.  


Reduce premature employee turnover  


As employers seek a specialized employee, they must often search 
beyond the immediate region to obtain that specific set of skills, 
experience and talent.  Recruiting such an individual can become 
a very costly investment and often includes a national recruitment 
effort, multiple site visits, moving expenses, and other 
accommodations.  Protecting an employer’s investment through 
proper employee preparation and integration is sound business.  
Capital Resource Network works to prepare the new employee 
and family to work and live in the Capital Region so that they can 
quickly thrive in their new community and stay long-term.  


Build a more inclusive, multi-cultural community 


In addition to serving as an ongoing resource for questions, sharing invitations to events, and sending notices 
about volunteer and other social opportunities, CRN checks-in with the new-hire and family on a regular 
monthly basis for the first year. CRN also serves as a safety zone for questions and answers regarding 
acclimating to U.S. culture, customs and traditions.  Tools and references are provided to assist with everyday 
challenges such as language barriers, driving, healthcare, and finding cultural resources.  


 


 C O N T A C T  L I N D A  A S S A D I A N  ∙  ( 5 3 0 )  5 7 4 - 8 4 8 0  ∙  l l a s s a d i a n @ u c d a v i s . e d u  
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WEDNESDAY, MAR. 25
2 – 5 PM  |  260 COUSTEAU PLACE, SUITE 150


Members of the campus community are invited to  
visit the Shared Services Center (SSC) facility and learn 
about the work its staff are doing to help support the  
One UC Davis campus. The event offers the opportunity to 
hear brief presentations on the SSC‘s mission and services, 
as well the chance to meet the SSC‘s different functional 
teams, and learn about their specific projects and what 
they‘ve accomplished. Parking is free, refreshments will  
be provided, and the SSC will be holding a drawing  
for campus prizes. 


RSVP: www.ces.ucdavis.edu/sscopenhouse 


For more information, please contact Megan Villasenor, Operations Manager,  
at (530) 754-5141 or meglide@ucdavis.edu.


SHARED SERVICES CENTER 
OPEN HOUSE
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UC Davis Staff Assembly Update for ADMAN					March 16, 2015



2015 CUCSA Staff Engagement Survey

The Council of UC Staff Assemblies (CUCSA) will be sending the 2015 on March 30th. The last survey was completed in 2012, and the results from the Davis campus helped provide direction to UC Davis Staff Assembly's committees on workload, career development, and campus-wide communications this past year. If you receive the survey, I highly encourage you to complete it so UC can evaluate how the Davis campus is performing in terms of engaging its staff. 



 Career Development Showcase

The Career Development Resource Showcase, which takes place Mar. 31 from 11:15 a.m. – 1:30 p.m. at the ARC Ballroom, will connect staff with the people and resources that can help them advance their careers at UC Davis.
Representatives from over 20 campus organizations, along with regional and local educational institutions, will be sharing information about available volunteer, leadership and networking opportunities, as well as degree programs and professional education courses that can facilitate staff career advancement. Supervisors, bring your staff and learn about resources that support the career development of your team.

Citations of Excellence

Nominations due by 5 p.m. on Monday, Mar. 23 
Submit a nomination for individual staff and staff teams who have demonstrated outstanding achievement in one of several areas, including service, supervision and campus community contributions. Full details and nomination forms are available on Staff Assembly's Citations of Excellence site.



Staff & Staff Dependent Scholarships

Applications due by 5 p.m. on Monday, Mar. 23 
All career staff are eligible to apply for funding to continue their education in Associate, Bachelor, or graduate degree programs at community colleges, state colleges, universities (public or private) and professional schools, as well as to pursue professional certificates for personal/professional development. Please visit Staff Assembly's  Staff Scholarship site for full details and the applications.

 

Breakfast with the Chancellor Program

﻿Each month, Staff Assembly invites up to 14 UC Davis staff members to an informal breakfast with Chancellor Katehi. This is a unique opportunity for staff to share ideas on how to improve processes, increase revenue, implement solutions to challenges experienced by staff, and more. View the application for eligibility rules


